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Strong families are the bedrock of our society, in which children are 
nurtured, and through which we pass on our values and sense of 
kinship from one generation to the next.  

Singaporeans want a fulfilling family life, filled with joy and laughter. 
The Government is committed to building a supportive environment 
for Singaporeans to form families and raise children. 

The Marriage & Parenthood Package 2013 is designed to help you 
fulfil your family aspirations. The package comprises a comprehensive 
range of measures to address our evolving needs as we move through 
life - from marriage, to becoming parents, and raising children.  

Make your life goals of marriage and parenthood a reality today, with 
the support of the Marriage & Parenthood Package 2013. 

MARRIAGE & 
PARENTHOOD 
PACKAGE 2013
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Singapore’s Marriage & Parenthood Package was introduced in 2001, 
and enhanced in 2004 and 2008.  

The Marriage & Parenthood Package 2013 features enhancements 
geared towards:

LATEST 
ENHANCEMENTS

• Further defraying child-raising costs, 
including healthcare costs:
o Enhanced Baby Bonus Cash Gift of $6,000 

per child for the first two births, and $8,000 
per child for the third and fourth births.  

o Creation of a CPF Medisave account 
for each citizen newborn with a grant 
of $3,000 to further support parents in 
planning for their children’s healthcare 
needs and encourage early and continuous 
enrolment in MediShield.

o MediShield coverage for congenital & 
neonatal conditions.

o Enhanced Subsidies for Centre-Based 
Infant & Child Care comprising an 
Additional Subsidy for families with a gross 
monthly income of $7,500 and below.

o Enhanced Foreign Domestic Worker Levy 
Concession of $145

• Enhancing support for work-life harmony: 
o 2 days of Government-Paid Child Care 

Leave annually for parents with children 
aged 7–12 years

o 4 weeks of Government-Paid Adoption 
Leave 

o Government-Paid Maternity Benefit
o Enhanced maternity protection for 

pregnant employees 
o Work-Life Grant, which is part of the 

WorkPro programme

• Encouraging shared parental responsibility: 
o 1 week of Government-Paid Paternity 

Leave 
o 1 week of Government-Paid Shared 

Parental Leave 

• Making it faster and easier to get housing 
to support earlier marriages and births:
o Parenthood Priority Scheme gives first-

timer married couples with children 
(including those expecting a child) priority 
allocation when buying a HDB flat, by 
setting aside a proportion of flats for them. 

o Parenthood Provisional Housing Scheme 
allows first-timer married couples to rent a 
flat from HDB at an affordable rental rate, 
while awaiting the completion of their new 
flats. 

• Providing support for conception and 
delivery costs: 
o Enhanced Government Co-funding for 

Assisted Reproduction Technology (ART) 
treatment covers up to 75% of treatment 
costs.  Couples with children are also 
eligible for co-funding. 

o Accouchement fees in the public hospitals 
are no longer differentiated across birth 
order.

LATEST ENHANCEMENTS

For more information, visit www.heybaby.sg
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SUMMARY OF MEASURES 

SUMMARY OF
MEASURES

Finding a Partner 

Housing Schemes & 
Grants

Parenthood
Priority Scheme

Parenthood 
Provisional Housing 
Scheme

Medisave Maternity 
Package 

Medisave for 
Assisted Conception 
Procedures (ACP)

Enhanced 
Co-Funding 
for Assisted 
Reproduction 
Technology (ART) 
Treatment

Accouchement Fees 
for Higher-Order 
Births

Enhanced Baby 
Bonus

Singles have access to dating services through the 
Social Development Network (SDN), its partners 
and SDN-accredited private dating agencies.

Priority is given to first-timer applicants in the 
purchase of new HDB flats. 
First-timers may also apply for CPF Housing Grants 
(e.g. Family Grant, Additional CPF Housing Grant, 
Special CPF Housing Grant) to help them finance 
their flat purchase.
Parents with 3 or more children are given priority 
allocation for new HDB flats.

First-timer married couples with children (including 
those expecting a child) are given priority allocation 
for their HDB flats, as a proportion of flats is set 
aside for them. 

First-timer married couples can rent a flat from 
HDB at an affordable rental rate while awaiting the 
completion of their new flats.

Parents can use their Medisave to help pay for both 
delivery and pre-delivery medical expenses.

Couples can withdraw up to $6,000, $5,000 and 
$4,000 from Medisave for their 1st, 2nd and 3rd 
withdrawals for ACP respectively.

The Government co-funds up to 75% of the cost 
of each ART treatment received at public hospitals, 
with co-funding extended to three fresh and three 
frozen cycles1. Couples with children are also 
eligible for co-funding.

Accouchement fees in public hospitals are no 
longer differentiated across birth order.

Parents receive an enhanced cash gift of $6,000 
(up from $4,000) each for their 1st and 2nd child, 
and $8,000 (up from $6,000) each for their 3rd and 
4th child. The cash gift is fully disbursed earlier, 
within 12 months of the child’s birth (instead of the 
18 months previously).
Savings to a child’s Child Development Account 
(CDA) are matched dollar-for-dollar by the 
Government for up to $6,000 each for the 1st and 
2nd child, up to $12,000 each for the 3rd and 4th 
child, and up to $18,000 each from the 5th child 
onwards.
With effect from 1 January 2013, the CDA has been 
extended by 6 years. This means that children born 
on or after 1 January 2006 continue to have their 
CDAs open until 31 December of the year they turn 
12, instead of 31 December of the year they turn 6. 
Parents can continue to save into the CDA and use 
CDA funds for their children and their siblings until 
31 December of the year they turn 12.

Existing

Existing

Existing

Existing

Jan 2013 

Jan 2013

Existing

Existing

1 Jan 2013

1 Jan 2013

26 Aug 2012

Existing

1 Jan 2013

GETTING MARRIED 

SETTING UP A HOME

HAVING CHILDREN

RAISING AND CARING FOR YOUR CHILDREN  
Measure What it is From

1 Capped at $6,300 and $1,200 respectively for fresh and frozen treatment cycles.  
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SUMMARY OF MEASURES 

Maternity Leave

Extended Child Care 
Leave

Infant Care Leave

Adoption Leave 

Enhanced Maternity 
Protection for  
Pregnant Employees

Government-Paid 
Maternity Benefit  

Work-Life Grant

Paternity Leave

Shared Parental 
Leave

2 For parents with citizen children in both age groups, i.e. those below 7 years as well as those between 7 
and 12 years, the total paid child care leave for each parent is a maximum of 6 days per year.

*Employers are encouraged to introduce these policies from 1 Jan 2013 onwards. From 1 May 2013, it 
is mandatory for employers to comply with these policies.

Working mothers are eligible for 16 weeks of paid 
maternity leave.

Parents have 6 days of paid child care leave per year each 
if they have at least one citizen child aged below 7 years.
Parents have 2 days of paid child care leave per year each 
if they have at least one citizen child aged 7-12 years2.

Parents have 6 days of unpaid infant care leave per 
year each if they have at least one citizen child aged 
below 2 years.

Adoptive mothers with an adopted infant aged below 12 
months are eligible for 4 weeks of paid adoption leave. 

Working mothers will be eligible for maternity leave 
benefits if they are dismissed without sufficient cause or 
retrenched within the full duration of their pregnancy.

Working mothers who are not eligible for maternity 
leave may apply to receive the Government-Paid 
Maternity Benefit, as long as they have been in 
employment for a total of at least 90 days in the 12 
months leading up to childbirth.

The Work-Life Grant, which is part of the WorkPro 
programme, provides support to employers to 
implement work-life strategies, in particular flexible 
work arrangements to enable their employees to 
balance work and family commitments.

Working fathers are eligible for 1 week of paid 
paternity leave.

Working fathers are eligible to share 1 week of 
the 16 weeks of maternity leave, subject to the 
agreement of the mother.

Existing

Existing 

1 May 2013*

Existing

1 May 2013

1 May 2013

1 Jan 2013

1 Apr 2013

1 May 2013*

1 May 2013*

SUPPORTING WORK-LIFE HARMONY 

ENCOURAGING SHARED PARENTAL RESPONSIBILITY 

Medisave Grant 
for Newborns

MediShield 
Coverage 
for Congenital & 
Neonatal Conditions

Parenthood Tax 
Rebate (PTR)

Qualifying/
Handicapped Child 
Relief (QCR/HCR)

Working Mother’s 
Child Relief (WMCR)

Grandparent 
Caregiver Relief 
(GCR)

Enhanced Subsidies 
for Centre-Based 
Infant & Child Care

Enhanced Foreign 
Domestic Worker 
Levy Concession

Each citizen newborn has a CPF Medisave account 
opened	 for	 him/her,	 with	 a	 Medisave	 grant	 of	
$3,000 deposited.  
The first $1,500 is deposited after birth registration, 
and the remaining $1,500 is deposited in the 
subsequent year, provided that the child remains 
enrolled in MediShield or a Medisave-approved 
Integrated Shield Plan.

Newborns are covered under MediShield from birth 
with no underwriting, including for congenital and 
neonatal conditions, so long as their parents do not 
opt them out.

Parents can claim the PTR of $5,000 for their 1st 
child, $10,000 for their 2nd child, and $20,000 each 
for all subsequent children.

Parents	can	claim	$4,000	per	child	under	QCR,	or	
$5,500 per child under HCR.

Working mothers can claim the WMCR at 15% of 
earned income for their 1st child, 20% for the 2nd, 
and 25% per child for all subsequent children.

Working mothers can claim a GCR of $3,000 if their 
children aged 12 years and below are cared for by 
the child’s grandparents. 

All parents with citizen children enrolled in licensed 
child care centres continue to be eligible for the 
Basic Subsidy of up to $600 for infant care and 
$300 for child care.

From 1 Apr 2013, families with monthly household 
incomes of $7,500 and below are eligible for 
an Additional Subsidy, with lower-income 
families receiving more. Larger families with 
many dependents can also choose to have their 
Additional Subsidy computed on a per capita 
income (PCI) basis.

Parents can enjoy a $145 foreign domestic worker 
levy concession (increased from $95 previously) 
if they have a young child aged below 12 years, 

26 Aug 2012

1 Mar 2013

Existing

Existing

Existing

Existing

Existing

1 Apr 2013

1 Mar 2013

RAISING AND CARING FOR YOUR CHILDREN  

Measure What it is From an elderly family member, or family members with 
disabilities staying in the same household.

SUMMARY OF MEASURES
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The Social Development Network (SDN) 
offers singles opportunities to interact 
through a wide array of activities provided by 
its partners and accredited dating agencies. 

If you and your partner are embarking on the next stage of your lives 
and are planning to set up your own home, there are existing and 
enhanced housing schemes and grants to help you gain faster and 
easier access to housing. 

For more information on the application procedure and eligibility 
criteria, visit HDB InfoWEB at: www.hdb.gov.sg.

To find out more, please refer to www.sdn.sg.

Priority Allocation for First-Timers
To help first-timer applicants buy their first home, the Housing & 
Development Board (HDB) reserves 85% of the public supply of 
4-room or larger (and 70% of 2- to 3-room) Build-to-Order (BTO) 
flats in non-mature estates, as well as 95% of the public supply of 
BTO flats in mature estates and Sale of Balance (SBF) flats for these 
applicants. 

GETTING 
MARRIED

SETTING UP 
A HOME

FINDING A PARTNER 

EXISTING HOUSING SCHEMES & GRANTS

First-timers are also given more ballot chances compared to second-
timer applicants. In addition, first-timers who have had two or more 
unsuccessful attempts in ballot exercises for BTO flats in non-mature 
estates will be given additional chances in subsequent BTO exercises 
in non-mature estates.

Fiancé/Fiancée Scheme
Designed to help couples plan for their housing needs in advance, 
this scheme allows courting couples to apply for a new or resale HDB 
flat before officially registering their marriage.

Married Child Priority Scheme
If you are planning to live with or near your parents for mutual care 
and support, you will be given more ballot chances compared to 
other public applicants. 

The Married Child Priority Scheme provides applicants who are 
applying for a flat, in either the same town as or within a 2-km radius 
of their parents’ flat, 2 times as many ballot chances as other public 
applicants. Applicants applying to stay together under one roof with 
their parents will be given 3 times as many chances. 

In other words, as a first-timer applicant, you will be given 4 ballot 
chances for opting to stay near your parents, and 6 ballot chances for 
staying together with them.  

Third Child Priority Scheme
The Third Child Priority Scheme encourages families to have more 
than 2 children, by setting aside up to 5% of the available flat supply 
for parents with at least 3 children.

Staggered Downpayment Scheme
The Staggered Downpayment Scheme is designed to help first-timer 
couples looking to buy a new flat manage their cash flow more easily. 
If at least one partner is aged 30 years or younger at the point of 
application, first-timer couples taking a housing loan from HDB can 
opt to pay the 10% downpayment in 2 stages: the first 5% when they 
sign the Agreement for Lease, and the remaining 5% upon taking 
possession of their new flat.

CPF Housing Grants 
To help couples with the cost of buying their first home, first-timer 
couples buying a new HDB flat can apply for the Additional CPF 
Housing Grant (AHG) of up to $40,000 if they have a combined 
income of $5,000 or less. The Special CPF Housing Grant (SHG) was 
enhanced from July 2013 onwards to allow first-timer couples with a 
combined income of $6,500 or less, buying a 4-room or smaller flat in 
non-mature estates to receive an SHG of up to $20,000.

SETTING UP A HOME
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SETTING UP A HOME

Parenthood Priority Scheme
The new Parenthood Priority Scheme (PPS) under HDB gives priority 
allocation for new HDB flats to first-timer married couples with a 
citizen child below the age of 16 (including those expecting a child), 

FASTER AND EASIER HOUSING ACCESS 

First-timer married couples buying a resale HDB flat can apply for a 
CPF Housing Grant for Family of $30,000 ($40,000 if they stay near or 
with their parents) if their combined income is $10,000 or less, as well 
as an AHG of up to $40,000 if they earn $5,000 or less.

CPF Housing Top-Up Grant Scheme
The CPF Housing Top-Up Grant Scheme tops up the amount of the 
Singles Grant to the Family Grant. It is for Singles Grant recipients (i.e. 
those who had obtained a CPF Housing Grant for singles previously 
in their purchase of a resale flat) who subsequently marry and meet 
other eligibility criteria.

Singles who have purchased a BTO flat under the Single Singapore 
Citizen Scheme or Joint Singles Scheme, will also be eligible to 
receive the CPF Housing Top-Up Grant when they subsequently 
marry and meet other eligibility criteria.

SETTING UP A HOME

by setting aside a proportion of flats for them, to better meet their 
housing needs. The PPS takes effect from the Jan 2013 HDB Sales 
Exercise.

Parenthood Provisional 
Housing Scheme
First-timer married couples who require interim housing while waiting 
for their new HDB flat to be ready can rent a flat from HDB at an 
affordable rental rate under the Parenthood Provisional Housing 
Scheme (PPHS).

PPHS flats are primarily vacated Selective En-bloc Redevelopment 
Scheme (SERS) flats at selected sites, which are not needed for 
immediate land redevelopment and have no other interim uses. These 
unfurnished flats come retrofitted with basic fittings.

For more information on the application procedure and prevailing 
eligibility criteria, please visit HDB InfoWEB at www.hdb.gov.sg.
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Couples who are looking to start a family can look forward to a range 
of funding schemes to help address their medical needs. 

For more information and answers to frequently asked questions, 
please refer to www.moh.gov.sg (under “Marriage and Parenthood 
Schemes”).

Medisave Maternity Package
Under the Medisave Maternity Package, couples can use up to $450 
from Medisave to pay for pre-delivery expenses such as consultations, 
ultrasound scans, tests and medications, on top of the Medisave 
Withdrawal Limits for delivery expenses at both public and private 
hospitals in Singapore.

For the 5th and subsequent children, couples would need to have a 
combined Medisave balance of at least $15,000 at the time of delivery 
before they can use their Medisave to pay for the expenses so that 
parents may have a safeguard for their own future hospitalisation 
needs (particularly in post-retirement).

HAVING 
CHILDREN

TAKING CARE OF YOUR MEDICAL NEEDS 

Medisave For Assisted 
Conception Procedures (ACP)
Achieving pregnancy is not always easy, especially as you get 
older. Assisted Conception Procedures (ACP) such as Assisted 
Reproduction Technology (ART) treatment can help couples who 
have difficulty conceiving.
 
To help couples better afford the cost of ACP treatments, they can 
withdraw from their Medisave, up to $6,000, $5,000 and $4,000 
for the 1st, 2nd and 3rd withdrawals respectively. They can use it 
for treatments such as in-vitro fertilisation (IVF) and intra-uterine 
insemination (IUI).
 
Success rates of assisted conception procedures are likely to fall 
with age. Couples are advised not to delay child bearing and to seek 
treatment early if they have difficulties conceiving.

HAVING CHILDREN
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HAVING CHILDRENHAVING CHILDREN

Enhanced Co-Funding 
For Assisted Reproduction 
Technology (ART) Treatment
Eligible couples seeking Assisted Reproduction Technology (ART) 
treatment in public hospitals can receive up to 75% in co-funding 
from the Government for ART treatment cycles, for a maximum of 
3 fresh and 3 frozen ART cycles. The amount of co-funding varies, 
depending on the citizenship of the couple, as illustrated below: 

Enhanced ART Co-Funding Parameters per Treatment Cycle 
(with effect from 1 Jan 2013)

Fresh

Frozen

75%; up to $6,300

75%; up to $1,200

55%; up to $4,600

55%; up to $900

35%; up to $3,000

35%; up to $600

Singapore Citizen 
(SC) Couple

SC-PR
Couple*

SC-Foreigner
Couple*

* Note: At least one member of the couple must be an SC.

Couples with children are also eligible for co-funding.
The co-funding scheme covers ART procedures such as in-vitro 
fertilisation (IVF) with or without intracytoplasmic sperm injection 
(ICSI), as well as gamete intra-fallopian transfer (GIFT).  

All the standard procedures, from ovarian stimulation or thawing of 
the embryo to embryo transfer, can be considered for co-funding. 
However, initial consultations and investigations prior to a patient’s 
decision to start ART treatment are not included.  

You are eligible for enhanced ART co-funding if you meet ALL of the 
following criteria:

1) You have started or are scheduled to start your ART cycle at a 
public hospital on or after 1 Jan 2013, i.e. the date of ovarian 
stimulation (for fresh cycles) or the thawing of the embryo (for 
frozen cycles) is on or after 1 Jan 2013; 

2) You are below 40 years of age at the start of the cycle;
3) You have not already received 3 co-funded fresh and 3 co-funded 

frozen cycles in the past; 
4) You have been assessed by a doctor to have met the clinical 

requirements for ART; and
5) You OR your spouse must be a Singapore Citizen at the start of 

the ART cycle.

Accouchement Fees 
Accouchement fees in public hospitals are no longer differentiated 
across birth order. This will help defray the cost of deliveries for 
couples who may be thinking of having more children.
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In response to the growing needs of young families, the Baby Bonus 
and healthcare enhancements (in addition to existing tax reliefs and 
child care subsidies) help to further defray the costs of raising and 
caring for their children, including healthcare costs. 

Enhanced Baby Bonus Cash Gift
For Singapore Citizen children born on or after 26 Aug 2012, the Baby 
Bonus cash gift has been enhanced as follows:  

The Baby Bonus Scheme is designed to help families defray the costs 
of raising a child. It comprises a cash gift and a Child Development 
Account (CDA), a special co-savings scheme for children. 

RAISING 
AND CARING 
FOR YOUR 
CHILDREN

ENHANCED BABY BONUS 

Enhanced Baby Bonus Cash Gift

1st & 2nd Child

3rd & 4th Child

$4,000

$6,000

$6,000

$8,000

Born on
or after

26 Aug 2012
(for each child)

Born between  
17 Aug 2008 and 

25 Aug 2012
(for each child)

Child order

Additionally, the cash gift is now disbursed more quickly. It is given 
out in 3 instalments over 12 months following the child’s birth (instead 
of 4 instalments over 18 months previously): 

1) 50% at birth; 
2) 25% when the child is 6 months old; and 
3) 25% when the child is 12 months old.  

Your child is eligible for the enhanced Baby Bonus cash gift if:

1) Your child is a Singapore Citizen born on or after 26 Aug 
2012; 

2) The child’s parents are lawfully married; and
3) The child is the 1st to 4th child of the mother.

Baby Bonus CDA
The Baby Bonus Child Development Account (CDA) is a co-savings 
scheme for children, where savings deposited by parents into a 
special savings account called the CDA are matched dollar-for-dollar 
by the Government, up to a specified ceiling, as indicated below:

RAISING AND CARING FOR YOUR CHILDREN

CDA Government Co-Savings Caps

1st & 2nd Child

3rd & 4th Child

5th Child & beyond

$6,000

$12,000

$18,000

From 17 Aug 2008 onwards 
(for each child)

Child order

CDA savings funds can be used for child development needs at 
Approved Institutions registered with the Ministry of Social and 
Family Development (MSF). Approved uses of CDA funds include the 
following:

•	 Fees	for	child	care	centres,	kindergartens,	special	education	
schools and early intervention programmes

•	 Medical	expenses	at	healthcare	institutions	such	as	hospitals	
and GP clinics

•	 Premiums	 for	 MediShield	 or	 Medisave-approved	 private	
integrated plans

•	 Assistive	devices
•	 Eye-related	products	and	services	at	optical	shops
•	 Approved	healthcare	items	at	pharmacies
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RAISING AND CARING FOR YOUR CHILDREN

A CPF Medisave account will be created for each newborn who 
will receive the $3,000 grant in their Medisave account in two equal 
tranches. The first $1,500 will be deposited after the registration of 
birth, and the remaining $1,500 will be deposited in the subsequent 
year if the child continues to be enrolled in MediShield or a Medisave-
approved Integrated Shield Plan.

All newborns who are Singapore Citizens born on or after 26 Aug 
2012 qualify for the Medisave grant for newborns. This grant can 
help parents defray the costs of their child’s MediShield premiums 
(see next section), as well as other healthcare expenses such as 
vaccinations.

MEDISAVE GRANT FOR NEWBORNS

RAISING AND CARING FOR YOUR CHILDREN

As part of the Baby Bonus enhancements, from 1 Jan 2013, CDAs 
for children born on or after 1 Jan 2006 will remain open until 31 Dec 
of the year the child turns 12. Parents will thus have 6 more years to 
save	into	the	CDA	and	use	the	CDA	funds	for	the	child	and	his/her	
siblings.
 
Your child is eligible for the Baby Bonus CDA if:

1)     Your child is a Singapore Citizen; and
2)     The child’s parents are lawfully married.
 
For more information on the enhanced Baby Bonus Scheme,  
please visit www.babybonus.gov.sg.

MediShield has been extended to cover newly diagnosed congenital 
and neonatal conditions from 1 Mar 2013.  

With the extension, all infants born on or after 1 Mar 2013 and who 
are Singapore Citizens at birth are automatically covered under 
MediShield from birth, with no underwriting, so long as their parents 
do not opt them out. Coverage is extended to all eligible newborns 
following the registration of birth.

Please note that Medisave (see Medisave grant for newborns in 
previous section) can be used to pay for MediShield premiums.

MEDISHIELD COVERAGE FOR 
CONGENITAL & NEONATAL CONDITIONS 
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Parents are eligible to claim the Parenthood Tax Rebate (PTR)* of 
$5,000 for their 1st child, $10,000 for the 2nd child, and $20,000 for 
the 3rd and each subsequent child.

TAX RELIEFS AND REBATE FOR PARENTS



To help make infant and child care services more affordable for lower- 
and middle-income families, a new subsidy framework takes effect 
from 1 Apr 2013. Under the new subsidy framework, parents with 
Singapore Citizen children enrolled in licensed child care centres 
continue to be eligible for a Basic Subsidy of up to $600 for infant 
care and $300 for child care. 

On top of the Basic Subsidy, families with working mothers, and with 
gross monthly household incomes of $7,500 and below, are eligible 
for an Additional Subsidy, with lower income families receiving more. 
Larger families with many dependents can also choose to have their 
Additional Subsidy computed on a Per Capita Income (PCI) basis, 
as follows:
 
PCI = 

ENHANCED SUBSIDIES FOR 
CENTRE-BASED INFANT & CHILD CARE 

Both the father and the mother may share the PTR to offset their 
income tax payable. Any unutilised rebate can be used to offset 
the income tax payable in subsequent years until the rebate is fully 
utilised.

In recognition of efforts by families in supporting their children and 
those caring for handicapped children, parents can claim a tax relief 
of	$4,000	per	child	under	the	Qualifying	Child	Relief	(QCR)*,	or	$5,500	
per child under the Handicapped Child Relief (HCR)*.

If you are a working mother, you can claim the Working Mother’s Child 
Relief (WMCR)* at 15% of your earned income for your 1st child, 20% 
for the 2nd, and 25% per child for all subsequent children, with a 
maximum cap at 100% of your earned income.

Please	note	that	the	total	amount	of	QCR/HCR	and	WMCR	claimable	
for each child is capped at $50,000.

In addition, if you are a working mother whose parent, parent-in-
law, grandparent or grandparent-in-law is looking after any of your 
Singapore Citizen children aged 12 years and below, you are eligible 
to claim the Grandparent Caregiver Relief (GCR)* of $3,000.

For more details, please refer to the Inland Revenue Authority of 
Singapore’s (IRAS) website at www.iras.gov.sg.

* Subject to conditions. Please refer to the IRAS website.

RAISING AND CARING FOR YOUR CHILDREN

Total gross monthly household income of family members

Number of family members living in the same household

RAISING AND CARING FOR YOUR CHILDREN

Monthly Subsidy for Full-Day Child Care Programmes 
(for Singapore Citizen children aged above 18 months to below 7 years old)

Monthly 
Household Income

Per Capita 
Income* (PCI) Basic Subsidy Additional 

Subsidy
Max Total 
Subsidy^

$2,500 and below

$2,501 – $3,000

$3,001 – $3,500

$3,501 – $4,000

$4,001 – $4,500

$4,501 – $7,500

#

$625 and below

$626 – $750

$751 – $875

$876 – $1,000

$1,001 – $1,125

$1,126 – $1,875

Above $7,500 Above $1,875

$300

$440

$400

$370

$310

$220

$100

$0

$520

$400

$300

Monthly Subsidy for Full-Day Infant Care Programmes 
(for Singapore Citizen infants aged 2 to 18 months)

Monthly 
Household Income

Per Capita 
Income* (PCI) Basic Subsidy Additional 

Subsidy
Max Total 
Subsidy^

$2,500 and below

$2,501 – $3,000

$3,001 – $3,500

$3,501 – $4,000

$4,001 – $4,500

$4,501 – $7,500

#

$625 and below

$626 – $750

$751 – $875

$876 – $1,000

$1,001 – $1,125

$1,126 – $1,875

Above $7,500 Above $1,875

$600

$540

$500

$470

$410

$320

$200

$0

$1,140

$1,100

$1,070

$1,010

$920

$800

$600

$740

$700

$670

$610
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Mothers who place their children on half-day programmes are 
eligible for subsidies pro-rated at 50% of full-day care. Similarly, flexi-
programmes will receive pro-rated subsidies based on the number of 
hours of care received per week.

Parents should note that the infant and child care subsidies are 
disbursed through the child care centres. Consequently, parents 
need only pay the net fees after subsidy.

For updates and detailed information on centre-based infant care and 
child care subsidies, please refer to: www.childcarelink.gov.sg

From 1 Mar 2013, if you engage a foreign domestic worker to help 
out with your household needs, you are eligible for a concession of 
$145 off the monthly foreign domestic worker levy (increased from 
$95 previously) if ANY of the following conditions applies:

1) You have a Singapore Citizen child aged below 12 years staying in 
the same household; 

 OR
2) You or your spouse who is staying in the same household is a 

Singapore Citizen aged 65 years or above; 
 OR
3) You have a Singapore Citizen parent, parent-in-law, grandparent 

or grandparent-in-law aged 65 years old or above staying in the 
same household; 

 OR
4) You have a disability, or have family members with disabilities 

staying in the same household, and require a full-time caregiver’s 
assistance in daily activities.

Note:
Levy concession will be granted on a one-on-one basis, i.e. levy 
concession for one foreign domestic worker based on one eligible 
person in the household. An employer may apply for the levy 
concession for up to two foreign domestic workers (if there are two 
eligible persons in the household).

ENHANCED FOREIGN DOMESTIC 
WORKER LEVY CONCESSION

From 1 May 2013, in addition to existing schemes such as 
Government-paid maternity leave and unpaid infant care leave, 
working parents can benefit from the following new and enhanced 
leave schemes and leave-related benefits. 

ENHANCED MATERNITY BENEFITS 
AND LEAVE SCHEMES

Finding a good balance between your work aspirations and family 
priorities can be challenging, but it can be done. The following 
enhancements are designed to help you achieve better work-life 
harmony, as well as encourage shared parental responsibility.

SUPPORTING 
WORK-LIFE 
HARMONY

* Households with 5 or more family members (including more than 2 dependents) 
may wish to apply for the Additional Subsidy computed on a PCI basis.
^ Subject to a minimum co-payment by parents. More details on the schedule of 
minimum co-payment amounts are available on the website www.childcarelink.
gov.sg.
# Non-working mothers will continue to be eligible for a Basic Subsidy of up to 
$150 per month.

RAISING AND CARING FOR YOUR CHILDREN
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Maternity Leave 
Working mothers are eligible for 16 weeks of paid maternity leave. 
For the first two confinements, the first 8 weeks of maternity leave 
are employer-paid. The last 8 weeks are funded by the Government. 

For the third and subsequent confinements, all 16 weeks of leave 
are  funded by the Government.  The amount of Government-
paid maternity leave is capped at $10,000 per 4 weeks, including 
CPF contributions, i.e. $20,000 per confinement for the first two 
confinements, and $40,000 per confinement for the 3rd and 
subsequent confinements.

The 16 weeks of paid maternity leave are to be consumed continuously, 
and mothers can start taking maternity leave up to 4 weeks before the 
date of delivery. Subject to mutual agreement between the employer 
and employee, the last 8 weeks (9th to 16th week) of maternity leave 
can also be taken flexibly over a period of 12 months from the date 
of confinement.  

You are eligible for Government-paid maternity leave if:

1) Your child is a Singapore Citizen;
2) You are lawfully married to your child’s father; 
 AND
3) 

a) For employees: You have served your employer for a 
continuous period of at least 3 months immediately preceding 
the birth of your child;

 OR
b) If self-employed: You have been engaged in a particular 

business, trade or profession for a continuous period of at least 
3 months immediately preceding the birth of your child, and 
have lost income as a result of not engaging in your business, 
trade or profession during the maternity leave period.

Paternity Leave 
As part of enhancements to encourage and support shared parental 
responsibility, working fathers are eligible for 1 week of Government-
paid paternity leave per confinement, to be taken continuously 
and within 16 weeks from the birth of the child. Subject to mutual 
agreement between the employer and employee, paternity leave can 
also be taken flexibly within 12 months from the birth of the child. 

Paternity leave is funded by the Government (capped at $2,500 per 
week, inclusive of CPF contributions).

You are eligible for paternity leave if:

1) Your child is born on or after 1 May 2013; 
2) Your child is a Singapore Citizen; 
3) You are lawfully married to the child’s mother;
 AND
4) 

a) For employees: You have served your employer for a 
continuous period of at least 3  months immediately preceding 
the birth of your child;

 OR
b) If self-employed: You have been engaged in a particular 

business, trade or profession for a continuous period of at least 3 
months immediately preceding the birth of your child, and have 
lost income as a result of not engaging in your business, trade or 
profession during the paternity leave period.

The paternity leave scheme takes effect from 1 May 2013. Any leave 
voluntarily granted by employers during the transition period (from 1 Jan 
2013 to 30 Apr 2013) is reimbursable by the Government. 

Shared Parental Leave 
To further encourage and support shared parental responsibility, working 
fathers are able to share 1 week of the 16 weeks of their spouse’s maternity 
leave, subject to the agreement of their spouse. 

Shared parental leave is funded by the Government (capped at 
$2,500 per week, inclusive of CPF contributions). Leave can be taken 
either in a continuous block of 1 week, or flexibly (subject to mutual 
agreement between the employer and employee), within 12 months 
from the birth of the child.

You are eligible for shared parental leave if:

1) Your child is born on or after 1 May 2013;
2) Your child is a Singapore Citizen;
3) The child’s mother qualifies for Government-paid maternity leave; 

AND
4) You are lawfully married to the child’s mother.

The shared parental leave scheme takes effect from 1 May 2013. Any 
leave voluntarily granted by employers during the transition period (from 1 
Jan 2013 to 30 Apr 2013) is reimbursable by the Government. 

SUPPORTING WORK-LIFE HARMONYSUPPORTING WORK-LIFE HARMONY
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Extended Child Care Leave & 
Infant Care Leave 

In order to allow working parents to spend more quality time with their 
children and care for them, child care leave provisions have also been 
enhanced as follows:

Extended Child Care Leave
Working parents with at least one child who is a Singapore Citizen 
under the age of 7 years are eligible for 6 days of paid child care 
leave every year.* The first 3 days are employer-paid, and the last 3 
days are Government-paid (capped at $500 per day, inclusive of CPF 
contributions).

You are eligible for 6 days of child care leave if:

1) Your child is below 7 years old;
2) Your child is a Singapore Citizen;
 AND
3) 

a) For employees: You have served your employer for a 
continuous period  of at least 3 months; 

 OR
b) If self-employed: You  have been engaged in a particular 

business, trade or profession for a continuous period  of 
at least 3 months,  and have lost income as a result of not 
engaging in your business, trade or profession during the child 
care leave period.

* Note: Employees who do not serve the full 12 months in the relevant period will 
be eligible for pro-rated child care leave, subject to a minimum of 2 days. 

Additionally, as an enhancement to the child care leave scheme, if 
you have at least one child who is a Singapore Citizen aged 7 to 12 
years inclusive, you are eligible for 2 days of paid child care leave 
every year, paid for by the Government (capped at $500 per day, 
inclusive of CPF contributions).

You are eligible for 2 days of paid child care leave from 1 May 2013 if:

1) Your child is aged 7–12 years (inclusive);
2) Your child is a Singapore Citizen;
 AND
3) 

a) For employees: You have served your employer for a 
continuous period  of at least 3 months; 

 OR
b) If self-employed: You have been engaged in a particular 

business, trade or profession for a continuous period  of 
at least 3 months, and have lost income as a result of not 
engaging in your business, trade or profession during the child 
care leave period.

For those with citizen children in both age groups (i.e. below 7 years 
and 7-12 years), the total paid child care leave for each parent is a 
maximum of 6 days per year.

The extended child care leave scheme takes effect from 1 May 2013. 
Any leave voluntarily granted by employers during the transition period 
(from 1 Jan 2013 to 30 Apr 2013) is reimbursable by the Government. 

Infant Care Leave
If you have at least one child who is a Singapore Citizen under the age of 
2 years, you are eligible for 6 days of unpaid infant care leave every year.
 
Each parent with children under the age of 2 years can apply for 6 
days of unpaid infant care leave in addition to 6 days of paid child 
care leave, until the child turns 2 years old.

You are eligible for unpaid infant care leave if:

1) Your child is aged below 2 years;
2) Your child is a Singapore Citizen;
     AND
3) You have served your employer for a continuous period of at least 

3 months.

Adoption Leave 
To better support adoptive parents in caring for their adopted child, 
employers will, from 1 May 2013 onwards, be required by law to provide 
adoption leave to eligible mothers who adopt a child below 12 months of 
age.

Adoptive working mothers are eligible for 4 weeks of Government-
paid adoption leave (capped at $10,000 for 4 weeks, inclusive of 
CPF contributions). This can be taken as a single continuous period 

SUPPORTING WORK-LIFE HARMONYSUPPORTING WORK-LIFE HARMONY
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or flexibly within 12 months from the child’s birth, subject to mutual 
agreement between the employer and employee. Adoptive mothers 
who meet the eligibility criteria can officially begin to consume their 
adoption leave from the point of their ‘formal intent to adopt’.

You are eligible for Government-paid adoption leave if:

1) Your adopted child is below 12 months of age;
2) Your adopted child is a Singapore Citizen, or in cases where 

the adopted child is not a Singapore Citizen, at least one of the 
adoptive parents must be a Singapore Citizen; 

3) You are lawfully married at the point of your ‘formal intent to 
adopt’, i.e.:
i) Filing of the adoption petition to the Family Court for adoption 

[for a Singapore Citizen (SC) child]; 
 OR
ii) Issuance of a document stating that the application for the 

Dependant’s Pass for the adopted child has been approved 
[for a child who is not a Singapore Citizen (non-SC)]. 

4) You have served your employer – or, if you are self-employed, have 
been engaged in a particular business, trade or profession – for a 
continuous period of at least 3 months immediately preceding the 
point of your ‘formal intent to adopt’; 

 AND
5) The Adoption Order is granted within 1 year from the point of 

‘formal intent to adopt’, and the adopted child obtains Singapore 
Citizenship within 6 months after the Adoption Order is passed.

The adoption leave scheme takes effect from 1 May 2013.  Any leave 
voluntarily granted by employers before 1 May 2013 is reimbursable 
by the Government. 

Enhanced Maternity Protection 
for Pregnant Employees 
Maternity protection for pregnant employees has been enhanced. 
With effect from 1 May 2013, your employer is required to pay 
maternity leave benefits to you if you are dismissed without sufficient 
cause or retrenched at any stage of your pregnancy.
You are eligible for this protection if:

•	 You	have	served	your	employer	for	a	continuous	duration	of	at	
least 3 months.

•	 You	have	obtained	a	doctor's	certification	on	your	pregnancy	
before any notice of dismissal is given.

Visit www.mom.gov.sg for more details.

SUPPORTING WORK-LIFE HARMONYSUPPORTING WORK-LIFE HARMONYSUPPORTING WORK-LIFE HARMONY
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The Work-Life Grant (which is part of the WorkPro programme) 
replaces the Work-Life Works! (WoW!) Fund from 1 Apr 2013. The 
Work-Life Grant is intended to encourage employers to introduce 
and sustain Flexible Work Arrangements (FWAs) and other work-
life programmes at the workplace. It aims to encourage employers 

WORK-LIFE GRANT

Government-Paid Maternity 
Benefit
Working mothers, including self-employed mothers, who are not 
eligible for paid maternity leave3 may apply to receive Government-
paid maternity benefit, as long as they have been in employment for 
a total of at least 90 days in the 12 months preceding the birth of their 
child.  

If you had different employers over the 12 months preceding the birth 
of your child, the total duration of these employment periods can be 
added up to meet the 90 days minimum employment criterion for 
Government-paid maternity benefit. 

The maternity benefit you are eligible for is equivalent to the 
Government-paid portion of the maternity leave  (equivalent to 8 
weeks for the 1st and 2nd confinements, and 16 weeks for the 3rd 
and each subsequent confinement). 

The amount of maternity benefit you will receive is based on your 
gross rate of pay and employer CPF contributions, as well as net 
trade income earned in the 12 months preceding the birth of your 
child (computed by dividing the total monthly gross rate of pay in the 
12 months over 365 days). 

You are eligible if:

1) Your child is born on or after 1 Jan 2013; 
2) Your child is a Singapore Citizen;
3) You are lawfully married to your child’s father;
 AND
4) You have been in employment for a total of at least 90 days in the 12 

months preceding the birth of your child. If eligible, the Government 
will make the payments from 1 May 2013.

For more information, visit www.profamilyleave.gov.sg.

3 This condition does not apply to working mothers whose contracts expire after the 
birth of their child and who have received some maternity leave.  Please refer to the 
FAQs under Government-paid maternity benefit.

to better support their employees in managing both work and 
personal demands in order to achieve greater work-life harmony. It 
offers employers the benefits of improved employee attraction and 
retention, better employee engagement and productivity, and lower 
business costs. 

The Work-Life Grant has two components:
 

a) A Developmental Grant of up to $40,000 per organisation 
aimed at helping employers defray the costs of introducing 
FWAs and other work-life programmes; and

 
b) A Flexible Work Arrangement Incentive of up to $120,000 

per organisation (disbursed in 3 tranches of up to $40,000 
per tranche over 3 years) to motivate employers who have 
implemented flexible work arrangements to support more 
of their employees on such arrangements. This will help to 
foster work-life friendly working cultures for the long term and 
working habits supportive of work-life harmony in workplaces.

For both components of the Work-Life Grant, the types of flexible 
work arrangements recognised can be broadly classified under a) 
flexi-time, b) flexi-place or c) part-time. Employees deemed to be 
using flexible work arrangements for the purpose of this grant must 
be working on a regular basis (i.e. not ad-hoc or casual employment).

Organisations, including companies, societies and non-profit 
organisations (NPOs) such as charities and voluntary welfare 
organisations can apply for either or both components of the Work-
Life Grant.

For application forms, terms and conditions, or queries on how to 
apply  for the grant, please visit www.snef.org.sg or 
www.ntuc.org.sg/workpro.

SUPPORTING WORK-LIFE HARMONYSUPPORTING WORK-LIFE HARMONY
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Q:   What is the change in balloting rules with Parenthood Priority 
Scheme (PPS) for HDB flat allocation? Will I be assured of a flat 
under PPS if I have a child or children?

The PPS provides priority allocation to married first-timer couples 
with a citizen child below the age of 16 (including those expecting a 
child) by setting aside a proportion of flats for them. Your chances of 
allocation will depend on both the number of applications received 
and the units available under PPS. 

If the number of applicants applying for the scheme exceeds the 
number of flats set aside, unsuccessful PPS applicants will have 
another chance in the ballot for the balance flat supply set aside for 
all first-timer applicants.

Q:  How does PPS change the proportion of flat supply previously 
set aside for first-timers?

There is no change in the proportion of flat supply set aside for all 
first-timers. After setting aside flats under the PPS for first-timers with 
children, (including those who are expecting a child) the balance of 
the flat supply will still be set aside for all first-timers.

Q:  Why are first-timer couples with children given more priority in 
flat allocation than other first-timer applicants?

First-timer applicants comprise mainly various groups such as fiancé-
fiancée couples, married couples with no children, and married 
couples with children. Amongst these, married couples with children 
typically have the greatest housing need. Hence, they are given more 
priority over the other first-timer applicants.

FAQS ON 
NEW & 
ENHANCED 
MEASURES

PARENTHOOD PRIORITY SCHEME 

Q: What is the rental rate for the Parenthood Provisional Housing 
Scheme (PPHS)?

Under the new Parenthood Provisional Housing Scheme (PPHS), 
eligible couples will be able to rent a flat from HDB at an affordable 
rental rate. This rental rate varies by flat type and location. For  
more information on the PPHS, please visit HDB InfoWEB at 
www.hdb.gov.sg.

Q:  How can I apply for the PPHS?

HDB will announce details of the application exercises. For more 
information on the PPHS, please visit HDB InfoWeb at 
www.hdb.gov.sg.

Q:  Who will be allowed to live in PPHS flats? 

Only applicants and occupiers who are listed in the same application 
for the new HDB flat and who are not owners of existing flats can be 
occupiers of PPHS flats.  

Q:  How long can I rent the PPHS flat for? What happens if my 
PPHS flat is required for redevelopment, but my BTO flat is not 
ready?

You will be allowed to rent the PPHS flat until your new HDB flat is 
ready for occupation, subject to the availability of the use of the PPHS 
site. Should the site be required for redevelopment before your new 
flat is ready, HDB may allocate you another PPHS flat, if available.  

The durations of availability for the various PPHS sites will be disclosed 
at each application exercise. Applicants are advised to select a PPHS 
flat with a duration that best suits their needs.

Q:  If my sales application is cancelled, can I still continue to rent 
under PPHS?

PPHS is designed to cater to the interim housing needs of families 
waiting for their new HDB flat to be ready. If your sales application is 
cancelled, you will no longer be eligible to continue renting the PPHS 
flat.

For more information on the PPHS, please visit HDB InfoWEB at 
www.hdb.gov.sg.

PARENTHOOD PROVISIONAL 
HOUSING SCHEME 

FAQS ON NEW & ENHANCED MEASURES
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Q:  Which Assisted Reproduction (AR) centres are eligible for the 
ART co-funding scheme?

ART co-funding is available only at AR centres in Singapore public 
hospitals. These are located at National University Hospital (NUH), 
Singapore General Hospital (SGH), and KK Women’s and Children’s 
Hospital (KKH).  

Q:  Do I have to apply for the co-funding scheme?

You will only need to fill up a declaration form provided by the hospital, 
which will be used to check on your eligibility for the co-funding 
scheme. Once the hospital has verified that you are eligible to receive 
co-funding, the hospital will incorporate it into your bill.

Q:  Can I use Medisave to foot the remaining costs of a co-funded 
cycle?

Yes, Medisave can be used to pay for both co-funded cycles and 
cycles that are not co-funded. For co-funded cycles, the use of 
Medisave will serve to further reduce the out-of-pocket amount 
that you will have to pay. The Medisave withdrawal limits for ACP 
treatments are $6,000, $5,000 and $4,000 for the 1st, 2nd and 3rd 
withdrawals respectively.

Q:  I have two children already, but am trying for a third. Will I still 
qualify for the ART co-funding scheme?

Yes, you can qualify for ART co-funding as long as all the eligibility 
criteria are met.  

Q:  Why is there an age restriction for the ART co-funding scheme?

Medical evidence shows that the chance of conception is significantly 
higher for a woman who undergoes ART treatment at a younger age. 
The ART co-funding scheme is meant to encourage couples who 
have difficulty conceiving to seek treatment early, and hence focuses 
on those who start their cycle before turning 40 years of age.  

ENHANCED CO-FUNDING 
FOR ASSISTED REPRODUCTION 
TECHNOLOGY (ART) TREATMENT

Q:  How do I join the Baby Bonus scheme?

A Baby Bonus kit may be given to parents by the hospitals* as early 
as pre-admission registration for the delivery of the child, so that 
parents may have enough time to go through the information and fill 
up the forms at their convenience. When parents register the birth 
of child at the hospital or the Immigration & Checkpoints Authority 
(ICA), the parents can, at the same time, submit their particulars to 
the Ministry of Social and Family Development (MSF) to join the Baby 
Bonus Scheme. Upon receiving the properly completed forms, MSF 
will	verify	the	child's	eligibility	and	notify	the	parents	of	the	outcome	
by post.  

If you have not received the Baby Bonus kit, you can pick up a copy 
at the birth registration counters of the hospitals* or at the ICA. 
Alternatively, you may also write in to MSF or call the Baby Bonus 
Hotline at 1800 253 7707 to ask for a kit.

* These hospitals include: Gleneagles Hospital, KK Women's and Children's Hospital, 
Mount Alvernia Hospital, Mount Elizabeth Hospital, National University Hospital, 
Parkway East Hospital, Raffles Hospital, Singapore General Hospital, and Thomson 
Medical Centre.

ENHANCED BABY BONUS

Q:  Why is co-funding only provided for 3 fresh and 3 frozen ART 
cycles? What about subsequent ART cycles for couples who may 
need it?  

Fresh ART treatment cycles usually produce excess embryos, which 
are then typically frozen and stored for future use. With improvements 
in technology and clinical practice, it is now a norm in clinical practice 
for couples who have produced enough good quality embryos from 
the first fresh treatment cycle to follow up with a frozen treatment 
cycle thereafter. Co-funding for 3 fresh and 3 frozen cycles is meant 
to encourage couples to use their frozen embryos left over from fresh 
cycles.  

Please note that no co-funding will be provided for subsequent ART 
cycles beyond the 3 fresh and 3 frozen co-funded cycles.  

For more information on the ART co-funding scheme, please refer to: 
www.moh.gov.sg (under “Marriage and Parenthood Schemes”).

FAQS ON NEW & ENHANCED MEASURES FAQS ON NEW & ENHANCED MEASURES

38 39MARRIAGE & PARENTHOOD PACKAGE 2013 MARRIAGE & PARENTHOOD PACKAGE 2013



Q:  Are there other ways of joining the Baby Bonus scheme without 
submitting the Baby Bonus forms at the hospital or ICA?

Yes, you can send in the application by post to MSF at the following 
address:

Ministry of Social and Family Development, Baby Bonus Section,
512A	Thomson	Road,	SLF	Podium	#02-01/09,

Singapore 298137

Your application will need to include the following:

•	 Duly	completed	Form	BB	accompanied	by	a	certified	true	copy* 

of your bank book or latest bank statement (i.e. dated within 3 
months of application). If you do not have a certified true copy 
of your bank book or bank statement, please have your bank 
endorse Section F of Form BB;

•	 Duly	completed	CDA	application	 form	of	either	OCBC	Bank	or	
Standard Chartered Bank accompanied by certified true copies* 
of	your	NRIC,	the	child's	birth	certificate	and	your	bank	book	or	
latest bank statement (i.e. dated within 3 months of application).

*Certified true copies of the documents can be done by either the 
birth registration staff or a notary public.

Please call the Baby Bonus Hotline at 1800 253 7707 if you require 
further clarification.

Q:  I am an overseas Singaporean parent. Is my child eligible for 
the Baby Bonus and how can I apply?

If either you or your spouse is a Singapore Citizen at the time of your 
child's	 birth,	 your	 child	will	 be	 eligible	 for	 the	 full	 amount	 of	Baby	
Bonus benefits after your child becomes a citizen.

If you and your spouse are not Singapore Citizens at the time of your 
child's	birth,	your	child	must	obtain	Singapore	Citizenship	before	he/
she reaches 24 months of age in order to be eligible for the cash gift. 
The Baby Bonus benefits will be pro-rated according to the date your 
child obtains Singapore Citizenship.  

For more information on the application for Baby Bonus by overseas 
Singaporean parents, please refer to the Baby Bonus website at 
http://www.babybonus.gov.sg.

Q:  Is it necessary to make a deposit to open a CDA?

No, a deposit is not necessary. The CDA does not require any 
minimum balance at any point of time. There will be no bank charges 
even if there is no money in the CDA.  

Q:  What can I use the savings in the CDA for?  

The money may be used on all your children, even those without a 
CDA, to pay for their child development needs at Approved Institutions 
(AIs) that have registered with MSF under the Baby Bonus Scheme. 
These include:

•	 Child	care	centres
•	 Kindergartens	and	special	education	schools	registered	with	the	

Ministry of Education (MOE) or Council for Private Education 
(CPE)

•	 Early	intervention	programmes	registered	with	the	National	Council	
of Social Service (NCSS) or Centre for Enabled Living (CEL)

•	 Healthcare	 institutions	 licensed	under	the	Private	Hospitals	and	
Medical Clinics (PHMC) Act

•	 Premiums	for	MediShield	or	Medisave-approved	private	integrated	
plans 

•	 Pharmacies	licensed	by	the	Health	Sciences	Authority	(HSA)	for	
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the purchase of approved healthcare items
•	 Optical	 shops	 registered	 with	 the	 Accounting	 and	 Corporate	

Regulatory Authority (ACRA) for the purchase of approved optical 
appliances

•	 Providers	of	assistive	devices	

Please note that the funds cannot be withdrawn in cash. Withdrawals 
from the CDA can only be made via interbank GIRO or NETS at 
Approved Institutions (AIs) only: 

1) Payment via interbank GIRO:  For payments via interbank GIRO, 
please enquire with your AI. You will need to fill up an application 
form to use interbank GIRO for the CDA and submit it to your AI. 

2) Payment via NETS:  The bank you opened the CDA with will issue 
you a Baby Bonus NETS Card. While you can use this card to 
make	NETS	payments	at	AIs	from	your	child's	CDA,	it	cannot	be	
used to make payments at other places, or to withdraw cash at 
ATMs.  

Q: What happens to the CDA at the end of my child’s 12th year?

The CDA will be closed, and any unused CDA funds will be 
transferred to the Post-Secondary Education Account (PSEA). For 
more information on the PSEA, please refer to: www.moe.gov.sg/
initiatives/post-secondary-education-account.

For more information on the Baby Bonus Scheme, please visit:  www.
babybonus.gov.sg.

Q:  Who is eligible for the Medisave grant?

All children born on or after 26 Aug 2012 who are Singapore Citizens 
are eligible for the grant. These include children who are adopted as 
well as children who are born to divorced or unwed mothers. Children 
who are born overseas can qualify for the grant upon registering their 
birth in Singapore. Newborns who are Permanent Residents (PRs) or 
foreigners are not eligible. 

Q:  What can I use the Medisave grant for? 

The grant can be used to cover the child’s healthcare expenses in the 
same way as other Medisave balances. These include MediShield 
premiums, hospitalisations, selected vaccinations, and outpatient 
expenses for selected chronic diseases such as asthma.

Q:  When will my newborn receive the Medisave grant?

Singaporean newborns will receive the first $1,500 deposit after their 
registration of birth and the second $1,500 deposit in the subsequent 
year,	as	long	as	he/she	continues	to	be	enrolled	in	MediShield	or	a	
Medisave-approved Integrated Shield Plan.  

MEDISAVE GRANT FOR NEWBORNS 
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Q:  What are congenital anomalies or conditions?

A congenital condition is a medical condition existing at birth. 
Common examples of congenital anomalies or conditions include a 
cleft palate, hole in the heart and Down’s syndrome.

Q:  What are neonatal conditions?

Neonatal conditions refer to conditions that require newborns to seek 
treatment soon after birth. An example of a serious neonatal illness 
is pneumonia.

MEDISHIELD COVERAGE FOR CONGENITAL 
AND NEONATAL CONDITIONS 

Those who are born on 26 Aug 2012 – 28 Feb 2013 (inclusive) will 
receive the first $1,500 deposit by Apr 2013, and the second $1,500 
deposit after their first birthday. Those born in Mar 2013 and thereafter 
will receive the first deposit about 2 months after their date of birth. 
    
After the grant has been deposited, the parents of the child will receive 
a notification letter informing them of the deposit. 
 
Q:  Why is there a need for the Medisave grant to be disbursed 
in two separate tranches? Can my child be given the entire grant 
amount at birth instead?

All Singaporeans are encouraged to enrol themselves and their 
children in MediShield so that they may stretch their Medisave 
dollars and remain protected against large medical bills. Currently, 
most parents can tap into their own Medisave or the Baby Bonus to 
pay for their children’s healthcare expenses. The Medisave grant for 
newborns further supplements that. It is disbursed separately so as 
to help parents defray their child’s healthcare expenses over time, 
including the cost of insurance under MediShield.

Q:  Do I need to apply for the Medisave grant for my child?

No. All eligible newborns will receive the Medisave grant automatically 
after their registration of birth. After the grant has been deposited, 
parents will receive a notification letter informing them of the deposit. 
If your newborn is eligible but did not receive the grant, you can 
contact Central Provident Fund Board (CPF Board) at 1800 227 1188 
or member@cpf.gov.sg to submit an enquiry.  

Q:  When will MediShield coverage start for my child? Do I have to 
come forward to apply for MediShield coverage for my newborn?

No action is required on the part of parents. 

All newborns born on or after 1 Mar 2013 who are Singapore Citizens 
are automatically covered under MediShield from birth after birth 
registration, without underwriting, if parents do not opt them out. 
For these newborns, hospitalisations for congenital and neonatal 
conditions are covered under MediShield, subject to the prevailing 
claim limits. 

Existing policyholders such as insured children will also automatically 
receive coverage for any congenital conditions diagnosed on or after 
1 Mar 2013.  

Parents will be notified of the extension of MediShield coverage for 
their newborns by the CPF Board. Please note that premiums for a 
child’s MediShield cover can be paid for using either the child’s or 
either parent’s Medisave account.
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Q: Who is eligible for the enhanced foreign domestic worker levy 
concession?

If	you	/	your	spouse	employ	a	foreign	domestic	worker	to	help	with	
your household needs, you can qualify for the concessionary levy rate 
if ANY of the following conditions are met:

A) Young Child / Grandchild Scheme

i. The employer or spouse has a child who is a Singapore Citizen 
and	below	12	years	old	living	with	him/her;	or

 
ii. The employer or spouse has a grandchild who is a Singapore 

Citizen	and	below	12	years	old	living	with	him/her.	

B) Aged Person (foreign domestic worker employer/spouse) 
Scheme

i. The employer or co-residing spouse is a Singapore Citizen aged 
65 years or above; or 

ii. The employer or spouse is a Singapore Citizen and the other party 
is a Singapore Permanent Resident aged 65 years or above, both 
of whom live at the same registered address as in the NRIC. 

C) Aged Person (parent/ grandparent) Scheme

i. The employer or spouse has a parent, parent-in-law, grandparent 
or grandparent-in-law who is a Singapore Citizen aged 65 years 
or above, living with them at the same registered address as in the 
NRIC; or 

ii. The employer or spouse is a Singapore Citizen and has a parent, 
parent-in-law, grandparent or grandparent-in-law who is a 
Singapore Permanent Resident aged 65 years or above, living 
with them at the same registered address as in the NRIC. 

D) Person with Disability (PWD) Scheme

i. Employers with disabilities or who have family members with 
disabilities	and	require	a	full-time	caregiver's	assistance	in	daily	
activities	(washing/bathing,	feeding,	going	to	the	toilet,	dressing	
and mobility). For more information on the eligibility criteria and 

ENHANCED FOREIGN DOMESTIC WORKER 
LEVY CONCESSION 

application procedures, please visit the website of the Centre for 
Enabled Living (CEL) at www.cel.sg. CEL is the assessing authority 
on the disability status under the PWD scheme. CEL will send 
supported applications to MOM for further assessment of other 
levy concession (PWD) criteria.

Q: Do I need to apply for the foreign domestic worker levy 
concession?  How do I apply for the foreign domestic worker 
levy concession?

Please refer to the table below for a summary of the application 
guidelines. For more details of the application criteria and steps, 
please visit MOM’s website www.mom.gov.sg	 (for	 young	 child	 /	
grandchild	/	elderly	person	schemes)	or	CEL	website	www.cel.sg (for 
PWD scheme).
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Young Child Scheme 

Young Grandchild Scheme

Aged Person (foreign domestic 
worker	employer/spouse)	
Scheme

Aged	Person	(parent	/	
grandparent) Scheme

Persons with Disability (PWD) 
Scheme

No:  If your child is a Singapore Citizen born and 
registered in Singapore.
Yes: If your child is born overseas and issued with a 
Singapore citizenship certificate.

Yes: MOM requires the grandchild’s particulars 
(Birth certificate no., birth date, nationality and 
relationship information between the foreign 
domestic worker employer and grandchild) to 
assess the eligibility for levy concession.

No: MOM will automatically grant the levy 
concession based on the existing records of the 
foreign domestic worker’s employer and employer’s 
spouse that were provided in the foreign domestic 
worker application, if the criteria are met. 

Yes: MOM requires the aged person’s particulars 
(NRIC no., NRIC address, birth date, nationality 
and relationship information between the foreign 
domestic worker’s employer and aged person) to 
assess the eligibility for levy concession.

Yes: The person with disability is required to 
complete a medical assessment and submit the 
completed levy concession application form and 
medical assessment report to CEL, which is the 
assessing authority for the disability status. CEL 
will send supported applications to MOM for further 
assessment of all other levy concession (PWD) 
criteria. 

For more information on the eligibility criteria and 
application procedures, please visit the website of 
CEL at www.cel.sg.

Do I need to apply for levy concession?Type of foreign domestic 
worker levy concession 
scheme

Q: How do I apply?

All applications for the Basic and Additional Subsidy should be made 
through your child care centre. Your centre will provide you with the 
necessary application forms.

Q: How will I receive the Subsidy?

The subsidies will be disbursed directly to your child care centre. You 
will only need to pay the net fees after subsidy.

Q: Is there additional help for larger families with many elderly 
or young dependents?

Yes, larger families with many dependents can choose to have their 
Additional Subsidy allotment computed on a per capita income (PCI) 
basis. 

Q: Am I eligible for the Additional Subsidy if my child is enrolled 
in half-day and flexi-care programmes?

Yes. Subsidies for half-day care programmes will be pro-rated at 50% 
of full day care. Similarly, subsidies for flexi-care programmes will be 
pro-rated based on the number of hours of care received per week. 

ENHANCED SUBSIDIES FOR CENTRE-BASED 
INFANT & CHILD CARE  
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SHARED PARENTAL LEAVE 

Q:  How do I apply for paternity leave?

You will need to first declare your eligibility to your employer. You can 
apply for paternity leave from your employer thereafter, according to 
your company’s usual leave-taking procedures. You are advised to 
give advance notice to your employer before taking paternity leave. 
This will help your employer to better plan and manage business 
operations.

Q:  Am I eligible for paternity leave if I am on probation at work?

You will still be eligible for paternity leave, as long as you have worked 
for a continuous period of at least 3 months immediately preceding 
the birth of your child.

Q:  Are adoptive fathers eligible for paternity leave?

Adoptive fathers are eligible for Government-paid paternity leave if 
they meet the following eligibility citeria:

1) The adopted child is below 12 months of age; 
2) The adopted child is a Singapore Citizen, or in cases where 

the adopted child is not a Singapore Citizen, at least one of the 
adoptive parents must be a Singapore Citizen;

3) The child’s parents are lawfully married at the point of the ‘formal 
intent to adopt’4;

4) The adoptive father must have served his employer - or, if self 
employed, have been engaged in a particular business, trade 
or profession - for a continuous period of at least 3 months 
immediately preceding the point of ‘formal intent to adopt’;

5) The Adoption Order is granted within 1 year from the point of 
‘formal intent to adopt’, and the adopted child obtains Singapore 
Citizenship within 6 months after the Adoption Order is passed;

 AND
6) The father is an applicant to the adoption. 

4 ‘Formal intent to adopt’ refers to the point of filing of the adoption petition to the 
Family Court for adoption (Singapore Citizen child); or the point of issuance of a 
document stating that the application for the Dependant’s Pass for the adopted 
child has been approved (non-Singapore Citizen child).

Q:  I wish to apply for shared parental leave. How do I go about it?

You and your spouse will first have to discuss the arrangement with 
your respective employers. When an agreement has been reached, 
the mother can log on to the Shared Parental Leave Application 
System (SPLAS), which is available at the Profamily Leave website 
(www.profamilyleave.gov.sg), to indicate her decision to allocate 1 
week of shared parental leave to the father. Both spouses will need 
to print out the confirmation letter from the website and submit it to 
both your employers to confirm the allocation of the shared parental 
leave. Employers will refer to this recorded allocated leave when 
considering maternity and shared parental leave applications by the 
female employee and her spouse respectively.

During the transition period from 1 Jan - 30 Apr 2013, if employers have 
agreed to allow you to take shared parental leave, you may download 
a form from the Profamily Leave website and submit it in hardcopy to 
both employers. Subsequently, once the SPLAS is online from 1 May 
2013, employees who have submitted a hardcopy form will need to 
login to SPLAS to declare their decision, to enable their employers to 
submit the claim for reimbursement.

Parents should carefully consider their allocation of shared parental 
leave before registering it, as changes will not be allowed. While we are 
mindful of parents’ need for flexibility, any changes in shared parental 
leave allocation would require significant adjustment and administration 
on the parts of both employers involved as well as the Government. 
Rather than allowing for changes in allocation, we have given parents 
a longer time to decide on whether to allocate shared parental leave to 
the father (before the child turns 12 months old).  

Q: Are employees required to give advance notice to employers 
before taking shared parental leave?  

Whilst there is no legal requirement on the notice period for shared 
parental leave, employees are strongly encouraged to discuss their 
leave plans in advance with their employers before making such leave 
arrangements. This will help employers to better plan and manage 
their business operations.

PATERNITY LEAVE 
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Q:  How can I take paid child care leave and/or unpaid infant care 
leave? Do I have to produce a child medical certificate?

No, a medical certificate is not required. You have the flexibility to take 
paid	child	care	leave	and/or	unpaid	infant	care	leave	to	spend	time	
with your child as long as you meet the respective qualifying criteria. 
For	example,	you	may	use	it	to	accompany	your	child	on	his/her	first	
day	of	school,	or	to	care	for	your	child	personally	when	his/her	usual	
child care arrangement is not available.

Q:  How do I apply for paid child care leave and/or unpaid infant 
care leave?

You will first need to declare your eligibility to your employer. You can 
apply	for	child	care	leave	and/or	unpaid	infant	care	leave	through	your	
employer thereafter, in accordance with your company’s usual leave-
taking procedures.  

Q:  Is the extended child care leave based on the calendar or 
anniversary year?

It can be for any 12-month period, as agreed between the employer 
and the employee. Where there is no explicit agreement, the leave 
year will be taken to be the calendar year by default.

Q:  Why is child care leave capped at a maximum of 6 days per 
year if I have both a child under 7 years and a child aged 7–12 
years?

With the extended child care leave scheme, working parents can  
take 2 days of child care leave per year if they have Singapore Citizen 
children aged 7–12 years (inclusive), where previously, working 
parents were only eligible for child care leave if they had children   
aged below 7 years. 

The enhanced leave measures have to balance between supporting 
the needs of parents in managing their work and family commitments 
as well as employer concerns about business impact. In view of this, 
the Government has decided that child care leave should be capped 
at a maximum of 6 days per year for each parent. 

EXTENDED CHILD AND 
INFANT CARE LEAVE 
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Q:  I have just started work with a new employer. Can I apply for 
shared parental leave?

Yes, a father can apply for shared parental leave as long as the mother 
is eligible for Government-paid maternity leave. There is no minimum 
employment duration for the father to qualify for shared parental 
leave, as long as the mother meets the minimum employment 
duration and other eligibility criteria for Government-paid maternity 
leave, and the father has not been allocated shared parental leave 
under his previous employer for the same child.

Q:  Can I share a few days rather than 1 full week of leave with 
my spouse? 

No, shared parental leave is allocated in a 1-week block. Your wife 
can choose to allocate 1 week of her Government-paid maternity 
leave to you as shared parental leave, or none at all. 

However, once allocated, you can choose to consume the leave in 
a continuous block of 1 week or flexibly (i.e. taking a few days at 
a time), as long as there is mutual agreement with your employer. 
Please note that any part of allocated shared parental leave not taken 
by the end of the child’s 12th month will be forfeited.

Q:  My spouse and I work different numbers of days per week. 
How is 1 week of shared parental leave defined?

The leave allocation of ‘1 week’ is defined in terms of the work week 
of the relevant parent employee. 

For example, if the mother has a 5-day work week, while the father 
has a 6-day work week, when the couple decides to allocate one 
week of the mother’s Government-paid maternity leave to the father 
as shared parental leave, the mother’s maternity leave will be reduced 
to 15 weeks (based on her 5-day work week). The father’s shared 
parental leave allocation, on the other hand, will be one week (based 
on his 6-day work week).
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Q:  When can I start taking adoption leave?

Working adoptive mothers have to first reach a mutual agreement 
with their employers on the start and end date of their adoption leave. 
They can officially begin to consume their leave from the following 
points: 

1) For a Singapore Citizen (SC) child:  The submission of the adoption 
petition to the Family Court to commence the legal adoption 
process; 

 OR
2) For a child who is not a Singapore Citizen:  The issuance of a 

document stating that the application for the Dependant’s Pass 
for the adopted child has been approved.

Your eligibility for Government-paid adoption leave will be subject to 
the passing of the Adoption Order within 1 year from either of the 
points above, and the child obtaining Singapore Citizenship within 6 
months after the Adoption Order is granted.

Q:  As a self-employed woman, am I eligible for adoption leave?

Yes, you are eligible for adoption leave if you meet all the eligibility 
criteria. To submit a claim for Government reimbursement for any 
income lost by reason of cessation of active engagement in your 
business, trade or profession, you can go to the website www.
profamilyleave.gov.sg to download the claim form, and send the 
completed original form by post to: GPAL Scheme, Agency Projects 
Department, Central Provident Fund Board, 79 Robinson Road, CPF 
Building, Singapore 068897.

ADOPTION LEAVE 
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Q:  Do I need to inform my employer in advance before I go on 
maternity leave? 

It is good practice for a responsible employee to inform her employer 
of her pregnancy and of her intention to go on maternity leave well 
in advance, so that the employer can make the necessary work 
arrangements.

Q: How can pregnant employees be eligible for enhanced 
maternity protection?  

To be eligible for enhanced maternity protection, the employee must 
have served her employer for a continuous duration of at least 3 
months. She would also have to obtain a doctor’s certification on her 
pregnancy before any notice of dismissal is given.

Q:  How is the amount of Government-paid maternity benefit 
(GPMB) determined?

The GPMB is equivalent to the Government-paid portion of maternity 
leave (i.e. 8 weeks for 1st and 2nd confinements; 16 weeks for 3rd and 
each subsequent confinement). The amount of GPMB is calculated 
based on the total income earned in the 12 months before childbirth, 
divided over 365 days to obtain a daily GPMB rate. Net trade income 
from self-employment can also be included in the computation of 
total income that attracts GPMB payment.  

For example, if a mother works for 4 months at a rate of $5,000 per 
month (including employer CPF contributions) in the 12 months (or 
365 days) preceding delivery, and gives birth to her first child (i.e. 8 
weeks or 56 days), her GPMB will be:

(4	months*$5,000)/365	days	*	56	days	=	$3,068.49

ENHANCED MATERNITY PROTECTION 
FOR PREGNANT EMPLOYEES
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WORK-LIFE GRANT

Q:  How are the types of flexible work arrangements recognised 
under the Work-Life Grant chosen?

The 3 broad categories of flexible work arrangements, namely flexi-
time, flexi-place and part-time, cover most, if not all, of the flexible 
work arrangements offered by employers and utilised by employees 
in Singapore. For example, staggered hours is a type of flexi-time 
arrangement, while job sharing can be categorised under part-time 
arrangement.

Q:  Apart from the 30% utilisation requirement, why is there a 
condition that no more than 6 in 10 employees counting towards 
this requirement can be on the same flexible work arrangement 
type?

This is to ensure a good spread in the provision and use of different 
forms of flexible work arrangements to cater to the varying needs of 
individual employees.

Q:  Who should I go to if I need more information or help in 
introducing work-life strategies at my workplace?

If you are an employer who needs more information or assistance in 
introducing work-life strategies at your workplace, you can visit the 
Employer Alliance website at www.employeralliance.sg. Alternatively, 
you can call (65) 6837 8631 or email admin@employeralliance.sg.

FOR MORE INFORMATION
You can visit: www.heybaby.sg

Finding a Partner 

Parenthood Priority Scheme (PPS)

Parenthood Provisional Housing 
Scheme (PPHS)

Co-Funding for Assisted Reproduction 
Technology (ART) Treatment

Using Medisave for Assisted 
Conception Procedures (ACP) and 
Medisave Maternity Package
Medisave Grant for Newborns 
MediShield Coverage for Congenital & 
Neonatal Conditions

Baby Bonus Scheme

Enhanced Subsidies for Centre-Based 
Infant & Child Care 

Tax Measures

Enhanced Foreign Domestic Worker 
Levy Concession
(Young	Child	/	Grandchild	/	Elderly	
Person Schemes)

SDN 6838 3988
msf_sdn@msf.gov.sg  

HDB 1800 866 3066 
hdbsales@hdb.gov.sg

HDB 1800 225 5432 
hdbrental@hdb.gov.sg

MOH 6325 9220
moh_qsm@moh.gov.sg

CPF Board 1800 227 1188
member@cpf.gov.sg  

MSF 1800 253 7707
www.babybonus.gov.sg

Early Childhood Development 
Agency (ECDA)  6258 5812
contact@ecda.gov.sg
www.childcarelink.gov.sg

IRAS 1800 356 8300 
www.iras.gov.sg

MOM 6438 5122
www.mom.gov.sg

CONTACTFOR ENQUIRIES ON:

 

Q:  Can I claim GPMB and enjoy maternity leave at the same time? 

No. An employee who qualifies for maternity leave under her latest 
employment will not be able to claim GPMB. 

However, working mothers who have received some maternity leave 
but whose contracts expire after delivery may also qualify for GPMB. 
The total maternity benefits (maternity leave and GPMB) is up to a 
total of 8 weeks (for the 1st and 2nd confinements) or 16 weeks (for 
3rd and each subsequent confinement). For more information on 
submission of claim and other queries, please send them to 
employer@cpf.gov.sg	or	contact	CPF	Board's	hotline	at	
1800 227 1188.
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Enhanced Foreign Domestic Worker 
Levy Concession
(Person with Disability Scheme)

Leave Schemes
Government-Paid Maternity Benefit 

Work-Life Grant

Centre for Enabled Living (CEL)
1800 8585 885
www.cel.sg

CPF Board 1800 227 1188 
employer@cpf.gov.sg
www.profamilyleave.gov.sg

SNEF 6827 6949
wdm@snef.org.sg
www.snef.org.sg

NTUC 6213 8383
wds@ntuc.org.sg
www.ntuc.org.sg

CONTACTFOR ENQUIRIES ON:

FOR MORE INFORMATION
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